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My own association with Amesbury began 15 years ago as a parent of three Amesbury 
pupils. In 2009 I joined the Board of Governors and was appointed Chairman of 
Governors in 2013. It is a wonderful place to be associated with and an important  
part of my life, although sadly I am no longer able to attend match teas as a parent. 

The purpose of this Governor Prospectus is to 
provide anyone interested in Amesbury with 
an overview of the governing principles by 
which we support the school’s development. 
If the main Amesbury prospectus sets out 
our approach to the education and pastoral 
care of pupils, this document aims to provide 
some context to the ‘business’ side of the 
school. It also provides a short introduction 
to the individuals who make up the Board. 

Over the last 15 years I have seen our school 
grow in every conceivable and positive way. 
We have more children in the school than 
at any time in our near 150 year history. 
The Common Room buzzes with talent, 
and our school estate integrates the very 
best of traditional and contemporary 
architecture. However, most satisfying of 
all is to experience the sense of esprit de 
corps that has been a constant for decades 

and, we believe to be a principal point of 
difference between ourselves and other local 
independent schools.

Whilst our focus is always on ensuring 
that the school remains a safe, happy and 
supportive place for our children, and that 
we meet our regulatory obligations, it is 
incumbent on us as Governors to ensure  
that we plan and invest for the future. 

I hope you find this prospectus informative.

Tarquin Henderson
Chair of Governors

Our principal purpose is quite 
straightforward. It is simply that we want 

every child to enjoy his or her time at 
school; to feel valued as individuals, in 
an environment where their talents can 

prosper to the benefit of the community, so 
that when the time comes to leave us, each 
child will do so with confidence high, skills 

sharpened and personalities rounded.

More specifically we aim to:
Develop in every child the necessary skills, 

aptitudes and abilities to enable them to become 
emotionally resilient independent learners.

Develop a caring community within the school  
by encouraging commitment, courtesy,  

co-operation, tolerance and compassion towards 
one another whilst understanding that each 

individual is a member of a wider community.

Promote and nurture a close relationship between 
home and school in the partnership of education.

Provide all stakeholders with a model  
of organisational excellence.

Create the circumstances in which all members 
of staff have the opportunity for personal 

development and feel able to make the fullest  
of contributions to school life.

Fulfil our social and environmental  
responsibilities to society.

WELCOME TO  
A M E S B U R Y

INTRODUCTION



OUR STRUCTURE AND WORK AS GOVERNORS GOVERNING BODY

Amesbury’s current Board comprises 
educationalists, business entrepreneurs, 
medics, lawyers, accountants, architects, 
experts in health and safety, safeguarding, 
IT and HR professionals. Many have had 
children at the school and some are current 
parents. For a Board to flourish, it needs able 
people to commit considerable amounts of 
time and energy to the school. We believe  
the present Board meets this need.

There is an embedded cycle of self-evaluation 
in place which sees all schools activities 
systematically evaluated at specific times  
of the year and from which we develop  
a three year School Plan. The plan combines 
school aims, strategic objectives, and 
departmental development priorities. 

We meet formally as a Board three times a 
year. In addition we hold an annual ‘Strategy 
Day’ each autumn when we are joined by the 
Head and members of the Senior Leadership 
Team to review progress in relation to The 
School Plan, set against our financial and 
demographic forecasts. 

Governors are also engaged through their 
work chairing or participating in seven 
school committees that cover the day to 
day business of running a school. These 
are listed below alongside the names 
of the Committee Chairs:

• Safeguarding (PREVENT)  
– Deborah Livsey  
(Reports to Education & Full Board)

• Education – Simon Miller 

• Estates – Chris Bennie

• Finance – Rob Ward

• IT – Mark Whitby

• Health and Safety – Dr. Susie Adams

• Marketing – Ben Charles

In addition to these regular meetings, 
Governors oversee, and in many cases 
personally undertake the required work  
of each committee and the main board.  
This is not a body that sits back and simply 
reads reports prepared by the Head and 
Bursar. We are engaged and committed  
to making a real difference to the success  
of the school and relish opportunities 
to apply our individual knowledge and 
experience for the benefit of Amesbury.  
We participate in school life through visiting 
lessons and leading occasional workshops, 
attendance of as many school events as 
possible including assemblies, school 
trips, termly Prize Giving and Speech Day, 
Open Mornings, sporting, arts and other 
curriculum events. Governors meet with 
staff and pupils regularly to hear what they 
have to say about their experience of school, 
and a detailed parental on-line survey is 
commissioned by governors biennially. 

New Governors are appointed to the  
Board when a clear need is identified – this 
is generally as a result of retirement of an 
existing member or the need to enhance  
the core skills present around the table.  
All Governors are elected to serve a fixed term 
but can be re-elected for further terms should 
both they and a majority of Board members 
agree to do so. 

The organizational chart overleaf provides  
a simplified picture of how one committee 
reports to another and the flow of 
information which enables governors to  
have developed a confident understanding  
of the school’s performance.

“I think the school puts a strong emphasis on operating as an 
excellent organisation. I am repeatedly impressed by the way 
the school is managed. There is a strong emphasis on getting 
management processes and procedures right and I think that  
is very powerful.”
Parent - RSAcademics Parent Survey 2016

Our responsibilities are broadly 
based but fall into four principal 
categories:

1.  The health, happiness and safety 
of every member of the Amesbury 
Community, taking into particular 
account our safeguarding and 
child protection responsibilities.

2.  The delivery of our principal purpose, 
namely the education and individual 
development of Amesbury’s children.

3.  Our familiarity of and compliance 
with the legal requirements and 
operating standards required 
of a school of our size.

4.  The school’s long-term  
financial strength and security.

In common with many, but by no means all, independent schools, Amesbury is a 
charity. In legal terms, it is a company limited by guarantee, established for charitable 
objects with its principal object of course being education. As with all charities,  
it is subject to oversight by the Charity Commission and must re-invest any surplus  
it makes in the pursuit of its educational purpose. 

The governors of Amesbury are the trustees of the charity; as part of their governance 
responsibilities, they must ensure that Amesbury properly discharges its charitable objects. 

The Board of Governors seeks to recruit and retain the necessary skills and experience to provide 
oversight, guidance and challenge to the school and its Senior Leadership Team. Over many years, 
the strategy of the Board has been to gather the expertise required to meet the needs of a leading 
independent preparatory school. 
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Tarquin Henderson
Chair of Amesbury’s 
Board of Governors

Tarquin joined the 
Board in 2009 and 
became Chairman in 
2013. He set up and 
chaired (until 2014) the 

school’s first Marketing Committee and now sits 
on the Finance, Estates, Marketing and Education 
committees. A 27-year career in Public Relations 
was followed in 2010 by Tarquin setting up a new 
business in Energy Management consulting, which 
now has, amongst others, over 20 independent 
schools as clients. His three children were all 
educated at Amesbury. His two sons went on to 
The Portsmouth Grammar School (one is now 
reading Chemistry at Warwick University) and 
his daughter is now at Seaford College working 
towards her GCSEs.

Dr. Susie Adams 
Chair of Health and 
Safety Committee

Susie has been an 
Amesbury Governor 
since 2013. Initially 
Susie sat on the 
Safeguarding Committee 

but now chairs the Health and Safety Committee. 
As a mother of four children, she is a current parent 
at the school for 2 of them (William and Alice). 
Her older daughter Sophie is at St Catherine’s and 
Tom, who is also a former Amesbury pupil, is at 
Wellington College, studying GCSE’s this year. 
She has been a Doctor since 1993 and trained 
as a Rheumatologist before becoming a General 
Practitioner 15 years ago. She currently works in 
Aldershot and enjoys teaching medical students 
and GP trainees. 

Simon Miller 
Deputy Chair of  
Amesbury’s Board  
of Governors

Simon joined the 
Board in 2006. He 
chairs the Education 
Committee and also sits 

on the Finance Committee. A solicitor, he spent 
a decade at a major City of London law firm and 
is now Managing Director, Head of Legal and 
Compliance at a bank in the City. His two sons 
were educated at Amesbury; Jamie went on an 
academic scholarship at Royal Grammar School, 
Guildford, studied medicine at University College 
London and has recently completed his PhD at 
The UCL Institute of Neurology. Tom went on to 
The Portsmouth Grammar School, studied History 
at the University of Birmingham and now works 
for a publishing firm in London, having completed 
a Masters in Creative Writing.

GOVERNOR PROFILES
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* SLT - Amesbury's Senior Leadership Team

Alison Appelboam 
Meadows
Education Committee

Alison joined the Board 
of Governors in 2017. 
Having graduated 
from the University of 
Oxford with a degree 

in Experimental Psychology, she subsequently 
qualified as a solicitor and, after training with 
a City law firm, is now a Partner  
at Penningtons Manches LLP.

She was an Amesbury parent for almost 20 years, 
with all three sons, (Oliver, Albie and Fabian), 
attending Amesbury before going onto The 
Portsmouth Grammar School. Oliver graduated 
from the University of Exeter in July 2017  
and is now at law school. Albie and Fabian 
are working towards their GCSEs. Having 
experienced her children taking Common Entrance 
and undertaking the Prep School Baccalaureate, 
she is passionate about children accessing education 
which helps them to achieve their full potential,  
in whatever field that might lie.



Ben Charles 
Chair of Marketing 
Committee

Ben Charles is the 
Second Master of The 
Portsmouth Grammar 
School and has been a 
Governor at Amesbury 

since 2013. Previously, he was Director of Music 
at Millfield and Chigwell Schools in Somerset and 
Essex respectively and in his early career was a 
professional singer and played a lot of rugby. Ben  
is the chair of Amesbury’s Marketing Committee 
and has a keen interest in pastoral care, music, 
sport and drama. He is a devoted fan of sporting 
teams from Leicester.

Deborah Livsey 
Safeguarding Lead and 
Education Committee

Deborah joined the 
board in 2012 and is the 
Governor’s Safeguarding 
(Prevent) Lead and 
chairs the Safeguarding 

committee meetings as well as carrying out regular 
reviews of the safeguarding procedures; she also 
sits on the Education committee. A law degree was 
followed by a career in finance and management in 
London, Hong Kong and Tokyo, she has worked 
in a voluntary capacity for the NSPCC and as a 
trustee for Send Family Link, a charity supporting 
families and specifically children with a mother in 
prison. She has three sons (all ex -Amesburians), 
who went on to Charterhouse and then to 
Manchester, Newcastle and Cambridge universities. 

Lois Houston 
Early Years Governor, 
Education and 
Safeguarding 
Committees

Lois joined the Board  
in 2015. She has had 
a long career in Early 

Years teaching in both state and independent 
schools including The Portsmouth Grammar 
School. Throughout her career Lois has supported 
music in Early Years education and now works with 
a local company delivering Family Learning music 
courses. Lois is the EYFS safeguarding governor 
and has recently become a Trustee of the John 
Pound Trust in Portsmouth.

Louise Higson 
Governor

Louise is the 
Headmistress of 
Farlington School  
in Horsham and has 
been a Governor at 
Amesbury since 2016.  

She has had a long career in education, both state 
and independent schools and also spent several 
years at a British School in Milan. Louise is 
passionate about providing an all-round education 
and continues to relish her time in the classroom 
teaching mathematics. 

Mark Milliken-Smith
Risk Committee

Mark became a 
Governor in 2013. 
Having graduated in law 
from Bristol University 
and Call in 1986, he has 
practised as a barrister 

specialising in crime, financial crime, professional 
discipline and sports law. He took Silk in 2006 and 
has sat as a Recorder since 2004. Both his children, 
Sam and Kate, were educated at Amesbury and 
went on to Wellington College and then Oxford 
University. In his role as Governor Mark focusses 
upon Risk. 

Rob Ward 
Finance Committee

Rob is chair of 
Amesbury School’s 
Finance Committee 
and joined the Board in 
2013. Rob has worked 
in the accounting 

profession for over 30 years, having been a partner 
since 2000, initially with PwC and latterly at Ernst 
& Young. He specialises in corporate finance and 
restructuring. Rob has been married to Alison for 
29 years and their 3 children were all educated at 
Amesbury. Ben, their eldest son went to Box Hill 
School and studied civil engineering at Plymouth 
University. Bethaney, their daughter went to 
St Catherine’s Bramley and studied psychology  
at Leeds University. Harrison their youngest son  
is in his final year at Millfield.

Mark Whitby 
Chair of IT Committee

Mark joined the Board 
in 2013 to chair a 
new IT Committee 
to help provide focus 
for the school’s long 
term approach to the 

provision of IT as a subject, an aid to learning and 
as the backbone to the school’s communication 
and information systems. He has worked for 
over 30 years in the technology sector for small 
and large multi-national companies such as Intel, 
Vodafone and Seagate. He is an investor and board 
member of a start up in London whose product 
combines technology and chocolate! His son and 
daughter were both educated at Amesbury and 
subsequently at Lord Wandsworth College. His son 
has graduated from Oxford Brookes University and 
his daughter is at the University of Bath. Mark is 
also an active member of the Sunday night Dad’s 
indoor soccer at Amesbury.

Alan Thomas 
Finance and Building 
Committees

Alan Thomas was 
elected to the Board 
as Chairman of the 
Finance Committee 
in 1993, at a time 

when Amesbury and many other independent 
schools were facing significant challenges. Between 
2004 and 2009, he became the school’s part-time 
Business Manager, rejoining the Board in 2009. 
He sits on the Finance and Building Committees. 
Alan qualified as a Chartered Accountant, was 
a stockbroker for 18 years and then held senior 
positions in the oil industry, most recently as 
co-founder and Finance Director of a Colombian 
oil exploration company. Following the successful 
sale of that business in 2016, Alan is now retired. 
His son, Oliver, attended Amesbury between 1988 
and 1995, followed by Winchester and Oxford 
University. He is now Associate Professor of 
Classics at Nottingham University.

Omeed Starmer 
IT Committee

Omeed joined the 
Board of Governors 
in early 2013. He 
attended Amesbury as 
a pupil from 1992 to 
1999 and was Head 

Boy in his final year. After reading Chemistry at 
Merton College, Oxford he completed a Masters 
in Software Engineering in 2010. He now works 
as a senior software developer and architect for 
an investment management software house in 
London. Omeed sits on the IT committee which 
is concerned with the equipment, infrastructure 
and teaching of IT at Amesbury.

GOVERNOR PROFILES CONTINUED
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Chris Bennie
Chair of Building 
Committee

Chris has been a 
Governor and Chair  
of Building Committee 
since 2004. He has 
overseen an extensive 

programme of refurbishment, new buildings and 
general improvement of the school estate.  
A chartered architect, he has been a Principal in 
a large London-based architectural practice for 
the last thirty years working across a wide range 
of projects in both public and private sectors. 
Married to Wendy, their twin sons Charles 
and Alexander enjoyed their formative years of 
education at Amesbury, before both moved on 
via academic scholarships to Royal Grammar 
School in Guildford, then to Oxford and UCL/
Cambridge before embarking upon careers in the 
legal profession.
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FIVE YEAR MILESTONES 

“Amesbury strikes a great 
balance between academic/
sport/drama/music and 
continues to invest  
in all equally.”
Parent, RSAcademics  
Parent Survey 2016

Five key objectives for 2015-2018 were developed after widespread consultation with 
Governors, staff, parents, pupils and relevant external agencies (such as OFSTED, 
ISI & SSCB) over an 18 month period. They are supported by strategies and 
tactics intended to enable the school to remain focused on delivering each objective. 
Departmental Development Plans are aligned with each objective and in combination 
form the basis of The School Plan. 

The School Plan (SP) is communicated to the school’s key stakeholders in a variety of formats 
(letters, governor prospectus and website). More detailed information on specific aspects  
of The SP is available at Governor Committee, SLT and Departmental level. 

The Independent School’s Inspectorate’s (ISI) self-evaluation tool is used to shape the school’s 
decision making around improvement priorities. An embedded process of self-evaluation, 
identification of development priorities, implementation, monitoring, and review allows  
for The School Plan to be regularly updated. 

These objectives aim to provide a coherent narrative. The recruitment and development of 
the very best people is our primary objective. However, experience informs us that the best 
people are often attracted to working in the best environments; so too pupils and parents. 
None of which is to say that school culture and ethos doesn’t matter. Pupils need to enjoy 
a high level of personal well being at school if they are to fulfil their potential. Parents too 
want to support the school they have chosen for their children. In the RSAcademics parental 
survey (2016) 35% of parents reported that Amesbury already exceeded their expectations.  
A figure significantly above the survey benchmark; but we unashamedly want it to be higher.

OUR FIVE STRATEGIC OBJECTIVES

The last five years have been as productive and 
noteworthy as any in Amesbury’s long history. 

At the heart of any excellent school are its 
teachers, fondly referred to here at Amesbury 
as The Common Room; indeed, the only 
thing every excellent school has in common 
is the excellence of its teachers. At a time 
when such teachers are in short supply, we 
have been able to recruit, develop and retain 
talent and that is reflected in the quality and 
morale of the Common Room. Talented and 
well-motivated teachers empower pupils. The 
results can be seen in the quality and breadth 
of our own curriculum and in the quality and 
range of senior schools which Amesburians 
depart for at the end of their time here. 

Academic endeavour and success are 
unashamedly important to us and a glance 
at the scholarship boards in the academic 
building reflects both the quality and range  
of our curriculum. While it is perhaps 
invidious to single out specific examples, 
any school that sees its pupils win academic 
scholarships to Royal Grammar School 
Guildford, for sport, to Millfield for drama, 
dance and music to Bedales and Art to 
Marlborough, can with some justification 
lay claim to having a well-rounded  
and high quality curriculum. 

However other important measures of success 
are the children’s responses to their experience 
of school. We know through regular 

standardised assessment and benchmarking 
of pupils’ attitudes that 97.5% of pupils at 
Amesbury are happy, like their teachers and 
feel safe. In a 2016 RSAcademics parental 
pulse survey, commissioned by the governors, 
35% of parents said that the school exceeded 
their expectations. As governors we thought 
that response was a little low, and were 
surprised to find out that is was significantly 
higher than the survey benchmark for other 
independent schools. 

The school benefits from a fine estate.  
The central building, by Sir Edwin Lutyens, 
one of the country’s greatest architects, is 
the much loved heart of the campus. There 
has been considerable investment in recent 
years, including the contemporary FX Design 
Award winning Thomas Visual Arts Centre 
(named in honour of a current governor 
whose longevity is matched only by his 
commitment to the school), the Chilton 
Dance Studio, the new Common Room, 
refurbished science laboratories and extended 
reception classes. Further investment is 
planned over the coming years in line with 
our five published objectives. 

For all Governors, the challenge is to balance 
the ambition necessary to build and maintain 
the pre-eminent preparatory school in the 
area with the prudence required in a world 
where uncertainty remains a constant.
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Objective 1: 

To recruit, develop and retain the very 
best people. 

The most talented people in any profession 
have the greatest choice. Whilst every 
employee at Amesbury has an important role 
to play in ensuring Amesbury thrives, no 
school is better than the quality of its teachers.  
In an increasingly competitive employment 
marketplace, we will focus our energies on 
creating an environment which enables us to 
attract, recruit, develop and retain the most 
talented people possible.

Objective 2: 

To provide pupils, staff and parents  
with the best possible facilities. 

In the last decade, and through careful 
financial management, we have worked 
to deliver a number of capital investment 
projects that have been thoughtfully designed 
in order to provide everyone connected 
with Amesbury with a memorable learning 
environment. Our ambition has been to 
create a school estate that is not simply 
functional and ordered, but inspiring, 
creative, possibly even beautiful. 

New capital investment projects will continue 
in the same vein. Investment priorities will 
focus on providing enhanced facilities for the 
academic curriculum (taking into account 
the impact new technologies are having 
on learning), extending opportunities for 
outdoor education and an upgrading  
of ancillary services. 

Objective 3: 

To develop in all Amesburians a  
greater sense of personal well being.

In the last three years at Amesbury there has 
been a growing commitment to developing 
the knowledge and skills of pupils, staff and 
parents in the field of ‘personal well being’. 

This has resulted in the appointment of a 
clinical psychologist to the Common Room, 
the regular use of (GLS) pupil attitude 
surveys, and by invitation, participation in  
a prestigious research project developed by 
the UK’s leading Centre for Character and 
Virtue, the Jubilee Centre at the University  
of Birmingham. 

This trend will continue. Staff will need to 
become more expert in their pastoral skills 
as traditional teaching roles change. Societal 
and technological advances which require 
teachers to play a greater role in shaping the 
characters and values of Amesburians, will 
ensure they are well prepared emotionally, 
intellectually and spiritually for the world 
beyond Amesbury. 

Objective 4: 

To consistently exceed the expectations 
of all Amesbury parents in the 
education and development of their 
children and their own experience of 
the school.

We know that what matters to parents is the 
extent to which their children feel valued 
and are able to fulfil their potential. Whether 
or not we exceed parental expectations will 
always be shaped by that alone. However we 
do want to ensure that parents themselves 
enjoy being part of Amesbury. That their 
day to day interactions with the school are 
positive, that they feel listened to, understood 
and valued. To that end we want to improve 
the overall experience parents have of 
our school. 

Objective 5:

To provide opportunities to engage 
with the world beyond Amesbury, 
encouraging debate on the 
contemporary issues that will  
shape our children’s future. 

Amesbury is a thriving, modern, confident 
school. It’s natural that we should seek to 
play an active role in engaging with our local 
community and encouraging discussion and 
debate on contemporary issues which are 
going to affect Amesburians in the future. 

Our objective in doing so is to provide 
pupils with a safe environment in which to 
interact with experts in their chosen field: to 
gain hands on experience, to listen, to learn 
and to have the opportunity to express their 
opinions, so they become practiced in doing 
so and feel confident in their abilities to 
shape their future lives. 

Safeguarding, protection and the 
promotion of the welfare of our pupils 
is a prime duty for the Board for which 
we take collective responsibility. The 
lead safeguarding (Prevent) Governor is 
Deborah Livsey, and she works closely 
with Lois Houston who has a specific 
responsibility for EYFS.

The school is fortunate to be able to call 
on the expertise of one of the UK’s leading 
safeguarding and Child protection experts, 
Mr Donald Findlater, former Director of 
Research at the Lucy Faithful Foundation, 
in his capacity as an Associate Governor.

The Deputy Head (Peter Donaldson) is 
the Designated Safeguarding Lead. The 
Head of EYFS (Jackie Collyer) and James 
Balcombe (Year 4 Tutor) are Deputy 
Designated Leads.

The Head of IT (Tony Sharps) is the 
school’s e-safety officer. He is CEOP 
Ambassador (along with Head of 
Computing Patricia Risley). They provide 
training and development for pupils, staff, 
parents and practitioners in other schools. 
The school is a hub for e-safety officers at 
other schools to come together and share 
best practice.

The Safeguarding Committee meets at least 
four times a year. The committee includes 
a broad range of staff to ensure all aspects 
of safeguarding and child protection are 
covered, concerns addressed and best 
practice is shared. 

SAFEGUARDING POLICY
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We work hard to ensure that the school 
safeguarding policy, together with related 
policies, Staff Behaviour, Code of Conduct 
and Whistle blowing, are compliant with 
current legislation and are enshrined in 
all aspects of school life. All staff and 
volunteers (be they permanent, temporary, 
full or part time) and Governors 
themselves have a clear and thorough 
understanding of their responsibilities and 
how to report any concerns. Safeguarding 
and child protection training is delivered 
both internally and externally and is  
a programme of continuing education  
for all staff including Governors. 

All members of staff are actively 
encouraged to participate in the 
development and shaping of safeguarding 
and child protection policies and practices.

In addition to attending termly 
Safeguarding committee meetings, the 
Governors themselves carry out regular 
reviews of procedures, including reviewing 
record keeping and recruitment and 
training and talking to members of staff 
and pupils to ensure that the safeguarding 
policy is carried out in practice and 
is effective. 

The Governors also have a duty to 
ensure that the pupils are taught about 
safeguarding including online safety. This 
is mainly delivered through the personal, 
social, health and economic education 
(PSHEE) programme and through 
relationship and sex education. 

The government’s Prevent strategy places 
on the school a duty to prevent people 
from being drawn into terrorism. The 
Governors with the Head understand that 
they have a duty to assess this risk within 
the school and to ensure that Prevent is 
adopted in to the mainstream practice. 
We ensure that there are opportunities 
for pupils to discuss issues of religion, 
ethnicity and culture. The school follows 
the Department of Education’s guidance  
in promoting fundamental British values. 

Safeguarding and the related Prevent 
strategy is a standing agenda item at all 
Governors’ meetings. The safeguarding 
lead Governors and Head / DSL update 
the Board on any related developments. 
An annual safeguarding report to the 
Governors is produced by the Safeguarding 
Governor in conjunction with the  
Head / DSL.

SAFEGUARDING POLICY CONTINUED AMESBURY ASSOCIATES

Engagement with the world beyond Amesbury

As a thriving, modern, confident school, it’s natural that we should seek to play an 
active role in engaging with our local community and encouraging discussion and 
debate on contemporary issues which are going to affect Amesburians in the future. 

One of the many ways in which we do that is to develop strong on-going working 
relationship with a small group of highly qualified individuals in their fields, Amesbury 
Associates, that enables the school to maintain a more meaningful relationship with the 
world beyond Amesbury. Each relationship is slightly different (dependent on an individual’s 
expertise) but combined they provide a very rich source of knowledge, experience and 
aspiration for everyone in the Amesbury community - children, staff, parents and Governors.
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David Price 
David Price to is 
Organist and Master 
of Choristers at 
Portsmouth Cathedral. 
Prior to this David was 
Assistant Organist of 
Ely Cathedral having 

previously held Organ Scholarships at Rochester 
Cathedral and Croydon Minster. In addition to 
his duties at the cathedral, David serves on the 
committee of RSCM Portsmouth and is a member 
of the Council of the Royal School of Church 
Music. Portsmouth University conferred David 
Price with an Honorary Doctorate of Music in 
recognition of the significant contribution he has 
made to the development of music at the Cathedral 
and for his contribution to the cultural life of 
the city. In 2013 he was elected to an Honorary 
Fellowship of The Guild of Church Musicians. 

Rachel Gadsden
Rachel Gadsden is a 
UK-based visual artist 
and performance 
artist who is exhibited 
internationally and 
who works across 
the mainstream and 

disability art sectors. She visited Amesbury for the 
first time in 2016 to officially open the Thomas 
Visual Arts Centre and ran a series or workshops 
with the children. She is an inspirational and 
hugely talented artist who believes strongly in 
engaging with communities to draw out hidden 
artistic talents.

“A well-rounded school, mixing traditions with fresh ways of 
thinking and this special approach should be cherished as it evokes 
the essence of the school. Children at Amesbury seem genuinely 
happy and empowered and part of a close knit community.”
Parent, RSAcademics  
Parent Survey 2016

Kate Evans
With a lifelong passion 
for elephants, coupled 
with an inquisitive 
nature, Kate followed 
her childhood dream 
to work with and 
understand the great 

elephant. Kate has over 18 years of experience 
as a field biologist in Southern Africa. Having 
completed her BSc in Zoology in 1993 she 
volunteered throughout South Africa to gain 
fieldwork experience before returning to academia 
to complete a Masters at Swansea University on 
the parasitology of a pride of lion in the Okavango 
Delta. In 2002, she set up a long-term research 
project on elephants in northern Botswana with 
the support of Randall Moore, the Botswana 
Government and the Department of Wildlife and 
National Parks, which was the basis of her PhD on 
adolescent male elephant behaviour. Kate was our 
guest of honour at the 2016 Speech Day.



Walter Wehrmeyer
Walter Wehrmeyer MA 
PhD MIEMA CEnv 
FRSA is Reader in 
Environmental Business 
Management at the 
Centre for Environment 
and Sustainability of the 

University of Surrey. His 25 years of experience 
in teaching and research cover the organisation 
of sustainable development within private and 
public sector organisations, as well as the context 
in which managerial decisions towards sustainable 
development come about. This includes pathway 
development for low carbon futures, support for 
organisations developing their own sustainability 
management programme, integration of 
sustainability and corporate social responsibility 
into business parts, including product design, 
management systems innovation processes as 
well as risk management and communication. A 
recurring theme within this agenda is engagement 
with staff, employees, the wider community and all 
relevant stakeholders. He has worked with national 
and international companies, including Shell, 
Panasonic, Rolls Royce, Airbus, Network Rail 
and many others. A highlight is the development 
of engagement methods for the development of 
future visions of low-carbon lifestyles that involves 
the views of pre-University pupils, trialled in 6 
European countries.

Rachel Morris MBE
Rachel was born on 25 
April 1979 in Farnham, 
and educated at St 
Peters Primary School, 
Weydon and Farnham 
College. 

The middle of three siblings she always preferred 
being outdoors and from an early age wanted 
to be an athlete. She achieved her aim and is a 
multiple double gold medalist at Paralympic and 
World Championship level. In 2007 at the World 
Para-Cycling Championships in France; she won 
the time trial and road race events resulting in 
her becoming the first British hand-cyclist to be 
crowned a double world champion. In 2008 she 
took the gold medal in Beijing Paralympics as a 
hand cyclist beating the silver medalist by nearly 
three minutes, and in Rio 2016 she won the 
women single sculls. She was hit by a car during 
a time trial prior to the London Paralympics in 
2012, which left her with whiplash and significant 
shoulder injuries and yet she still competed and 
won a bronze medal.

A LONG TERM RELATIONSHIP – OUR APPROACH TO FEES
When selecting an independent school parents generally consider not only a school’s 
educational performance, but its performance as a business. For once a school has been 
chosen the relationship may last for a decade or more. Financial stability, clarity  
on future priorities and the capacity to invest are important considerations. 

Previous Performance 
Amesbury is in robust financial health, and this enables us to fund major capital projects from 
existing cash reserves. 

The school has a record of consistent investment in major capex projects over the last two 
decades, including:

2018:  Extension / refurbishment  
 of kitchens and dining hall*

2017:  Extension of all-weather area*

2017:  Major redevelopment  
 of external environment*

2016:  Fx Design award winning  
 Visual Arts Centre**

2016:  Science Laboratories*

2016:  New Reception classes* 

2015:  The Chilton Dance Studio*

2013:  Opening of New Staff  
 Common Room*

2010:  Floodlight all – weather /  
 new main drive / car park* 

2010:  Amesbury Lodge*

2007:  The Performing Arts Centre*

2006:  Extension of the  
 EYFS Department*

2004:  The Academic Building* 

2003:  Refurbishment of Main  
 Lutyens Building*

2001:  The Montgomery Sports Hall*

*From reserves
**Split between reserves and borrowing

On the basis of the above we believe that you can be confident that we will provide your family 
with long term continuity of educational provision.

 

Fee Position and Stability

Governors’ unashamedly seek to position Amesbury in terms of its fee structure in 
order to ensure we encourage sibling to study at Amesbury.

Our intention is to provide parents with a better value proposition than competitor schools, 
comparing the quality of teacher recruitment, pupil-teacher ratios and quality of facilities.

The overall model of the pupil roll / list enables and fee positioning enables us to maintain 
excellent pupil - teacher ratios, whilst generating the necessary surpluses to enable us to plan for 
the future with confidence, in terms of teacher recruitment, development and retention and capital 
investment projects.

As a consequence of which the school benchmarks exceptionally well in comparison to other 
competitor schools.
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Donald Findlater
For seven years, Donald 
was Manager of the 
Wolvercote Clinic, the 
UK’s only residential 
assessment and 
treatment centre for 
men with allegations of 

or convictions for child sexual abuse. This followed 
a career in the Probation Service where, latterly, he 
was responsible for the development and delivery 
of Surrey Probation Service’s sex offender strategy. 
Over recent years Donald has worked as a “subject 
matter expert” with the DCSF (now Department 
of Education) in the creation and delivery of “Safer 
Recruitment” training programmes for Heads 
and Governors of schools and for recruiters 
into the wider children’s workforce. He sat on 
Sir Roger Singleton’s Panel advising on List 99 
barring decisions, and is a Board Member of the 
Independent Safeguarding Authority. He sits on 
Surrey Safeguarding Children Board, where he 
is Chair of the Safer Workforce Subgroup. As 
well as being Director of the child sexual abuse 
public education campaign, Stop it Now! UK and 
Ireland, Donald managed the development of the 
Foundation’s Circles of Support and Accountability 
programme as well as the joint project with Securus 
(a software company) developing and deploying the 
means of monitoring the home computer use of 
known sex offenders.

AMESBURY ASSOCIATES CONTINUED



A long term commitment and fee stability

A long term commitment to independent education means that parents have to have 
confidence they can plan for the future. That is why we avoid sudden increases in fees 
(see School Fee Increase Chart) to enable parents to plan and give the flexibility to pay  
in a number of ways: 

By direct debit over twelve equal instalments. 
This method attracts a discount of 0.5%. 

An Advance Payment Scheme enables 
a period of schooling to be purchased in 
advance at a discounted rate. The amount  
of the discount being greater the earlier  
the payment and the larger the period  
of schooling purchased. There is of course  
an opportunity to put protection in place  
if your child leaves Amesbury early.

Early Years Funding is currently available 
from Surrey County Council for 3-4 year 
olds. Childcare vouchers are an employee 
benefit available to all working parents.  
These can be used to pay for childcare for 
children up to the age of 5 and for after 
school care and extra-curricular activities  
for children up to the age of 16.

Being Ethical 

In order to ensure all parents are treated equally, we do not negotiate with parents  
on fees and believe it is unethical to do so. 

Many parents make significant sacrifices to send their children to Amesbury and we believe that 
it is fair that parents pay the stated fees on the published fee list, reflecting our transparent culture 
and ethos.

Governors will consider applications for bursarial support from parents whose children have been 
at Amesbury for more than two years when there is a sudden change in the financial circumstances 
of those parents normally through redundancy / illness etc. 

The governors believe it is right to provide a short term safety net and so any requests are means 
tested and for future fees (not arrears of school fees). These provisions are always short-term in 
nature and tend to involve a re-scheduling of fees.

Scholarships 

In keeping with the majority of preparatory schools, Amesbury does not have any 
foundation from which to fund scholarships. Any awards come directly from fee 
income. 

As a consequence of which, although we do make awards for excellence, in comparison with most 
schools we make very few i.e. at the time of publication we have one sports scholar and one full 
academic scholar.

Our definition of a scholar is someone who is clearly head and shoulders above other very able 
and talented pupils in their chosen area of expertise.

This policy has enabled governors to find the right balance between fulfilling the school’s charitable 
aims and ensuring sound long-term financial viability.
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INFORMATION
Amesbury was founded in 1870 and is the oldest preparatory school in the 

Haslemere / Hindhead area. It is a day school, although children can experience 
boarding in their final years.

The school educates children between the ages of 2 to 13. Pupils leave at 
11+ and 13+ for the best senior day and boarding schools in the UK.

In the previous decade we have invested over £5m in facilities. 
Our excellent facilities extend the range of opportunities on offer to children 

and in so doing help to raise expectations, and not unimportantly 
they are a resource for our valued Common Room.

LOCATION
Located on the Surrey, Hampshire, West Sussex borders set 

in its own private estate, the school is just minutes from the southern 
exit of the A3 Hindhead Tunnel: Godalming, Haslemere, Liphook 

and Petersfield are within easy reach, whilst Guildford 
and Farnham are only 20 minutes away.


